
Area Forester   
Natural Resources 8 
 
Alberta Agriculture and Forestry, Peace River. Alberta Agriculture and Forestry (AF) 
works to ensure forests remain vibrant in Alberta. Alberta supports a policy of 
sustainable forest management designed to provide ecological, economic, social and 
cultural opportunities for the benefit of present and future generations. Forests, one of 
Alberta's most important resources, provide many benefits to society. Alberta supports 
the principles of sustainable forest management and responsible stewardship. Forest 
management planning is essential to sustainable forest management in Alberta. To 
learn more follow this link: http://www.agric.gov.ab.ca/app21/forestrypage 
 
The Forestry Division works to manage sustainable forests by ensuring forests are 
managed in accordance with government outcomes and policy intent; supports 
development of forestry related policies; oversees forest management and planning; 
leads wildfire prevention, suppression and planning; monitors and responds to 
environmental emergencies as requested. 
 
Besides being a great place to work and one where you can make a difference, we can 
offer you: 
 
- Exciting learning opportunities to further your skills  
- Chances for career growth and development 
- Potential to earn overtime pay  
- Christmas closure and vacation entitlements 
- A comprehensive and competitive benefits plan: 
http://www.chr.alberta.ca/Employees/DocList134.cfm 
- Pension plan: 
http://www.pspp.ca/members/publications/PSPP_Member_Handbook.pdf 
- An additional $750 Health Spending Account: 
http://www.chr.alberta.ca/Practitioners/?file=benefits/healthspendingacct/overview&cf=2 
 
Working from Peace River, as an Area Forester, you will ensure the sustainability of the 
forest resource in the Peace River Forest Area. This position will play a key role in the 
review of forestry operational plans and the monitoring of forest operations to ensure 
adherence to the Forest Act Disposition, Forest Management Plans, Provincial 
legislation, policy and departmental directives. The main focus areas include: 
 
- Participating in Company Forest Management Plan Development 
- Supporting the delivery of the Forest Operations Monitoring Program and Timber 
Production Monitoring Program for the Forest Area 
-Coordinating and delivering Forest Act Disposition preparation and issuance (Permits, 
Licenses) 
- Participating in the Community Timber Permit Program 
- Liaises with local and provincial stakeholders including other departments, 
municipalities, First Nations and members of the public. 



- Integration with the Forest Health and Wildfire Management programs in the Forest 
Area 
 
A broad multi-disciplinary thinker with knowledge of core forest and land management, 
ability to analyze situations, assess options and implications, adapt to circumstances, 
and provide a link between strategic level goals, policies, procedures, priorities for the 
delivery of cross-boundary programs and in resolving cross-boundary issues. Decisions 
and recommendations are typically complex and involve interpretation and/or 
application of legislation, regulations, policies or procedures.  
 
To be successful in this role you will need excellent verbal and written communication, 
negotiation, relationship building, strategic thinking and organizational skills. You must 
have the ability to work independently, as well as the ability to work collaboratively with 
a variety of internal and external stakeholders. Knowledge of planning and development 
processes along with initiative, creativity, systems thinking, strong attention to detail, 
and decision making abilities are required.  
 
An in-depth understanding of the Forest Industry in the Province, their practices and 
procedures, issues and trends is required. Your time management skills will enable you 
to prioritize multiple tasks of the work unit to meet deadlines, and to effectively 
contribute to a team-based organizational unit.  
 
ABOUT YOUR COMPETENCIES: 
 
LEADERSHIP to positively influence people and events in a team environment 
COMMUNICATION to clearly convey and receive messages to meet the needs of all 
stakeholders. 
DEVELOP NETWORKS, connections, and build trust in relationships with a diverse 
group of Government of Alberta representatives and external stakeholders. 
ADAPTABILITY to anticipate, assess, and readily adapt to changing priorities, maintain 
resilience in times of uncertainty and effectively work in a changing environment. 
CREATIVE PROBLEM SOLVING / JUDGMENT  to assess options and implications, 
and to find new ways to inform decision-making in order to achieve organizational goals 
and objectives. 
 
ABOUT YOUR WORK ENVIRONMENT: 
As the successful candidate, you will be operating out of an office setting in Peace 
River. Travel within the region and throughout the province may be required as part of 
your responsibilities. You will have frequent contact with Ministry staff and colleagues, 
other government departments, clients, and external stakeholders province-wide. 
 
Salary: $2,790.97 - $3,604.74 bi-weekly. ($72,844 to $94,083 per annum) Closing 
Date: April 18, 2017.  Job ID # 1041260. 
 
Qualifications: A degree in Forestry, Natural Resources or other related field 
supplemented with four years directly related experience. Candidates must be eligible 



for registration with the College of Alberta Professional Foresters. Supervisory 
experience considered an asset. Equivalencies will be considered. 
 
As travel may be required in this position, you must be eligible for a Class 5 Driver's 
License.  
 
This competition may be used to fill a number of current and future vacancies at an 
equivalent or lower level in various Ministries throughout the Government of Alberta.  
 
It is recommended that applicants who have obtained educational credentials from 
outside of Canada and have not had them previously assessed, obtain an evaluation of 
their credentials from the International Qualifications Assessment Service (IQAS) -: 
http://work.alberta.ca/immigration/international-qualifications-assessment-service.html It 
is recommended that applicants include the assessment certificate from IQAS or any 
other educational assessment service as part of their application. 
 
Online applications are preferred at www.jobs.alberta.ca. If you are unable to apply 
online, please submit your cover letter and resume, quoting the Job ID, to: Human 
Resource Services, Alberta Agriculture and Rural Development, Main Floor, J.G. 
O'Donoghue Building, 7000 - 113 Street, Edmonton, AB T6H 5T6. Phone: (780) 427-
2111; Fax: (780) 427-3398.  
 
Applicants who apply online will be able to track the status of this competition. Note: As 
only one file can be uploaded, please ensure your cover letter, resume and any other 
related documents are submitted in one file. 
It is recommended that applicants who have obtained educational credentials from 
outside of Canada and have not had them previously assessed, obtain an evaluation of 
their credentials from the International Qualifications Assessment Service (IQAS) - 
http://work.alberta.ca/immigration/international-qualifications-assessment-service.html It 
is recommended that applicants include the assessment certificate from IQAS or any 
other educational assessment service as part of their application. 
 
Please see the attached position description for a detailed list of the job responsibilities: 
https://www.jobs.alberta.ca/pprofile/pp1041260.htm 
 
If you require any further information on this job posting, please contact Human 
Resources at (780) 427-2111. We thank all applicants for their interest. All applicants 
will be reviewed to determine which candidates' education and experience best meets 
the needs of the position. Only individuals selected for interviews will be contacted. 
 
Although this competition is closing on April 18, 2017, please continue to check 
jobs.alberta.ca for all career opportunities with the Government of Alberta. 
 
www.jobs.alberta.ca 
 


