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NATIONAL FOREST WEEK – SEPTEMBER 19-25, 2021
National Forest Week (NFW) is coming up in a couple of weeks: Sept 19 to 25, 2021. The CIF and the
ASFP have been planning and organizing NFW events around the province to help everyone celebrate.
I have attached the event posters with event information, but here are the highlights:
Tuesday September 21 – Meadow Lake Golf Club – Vic Begrand Scholarship Fund Raising Golf
Tournament 3-5 pm (registration required - $35 for golf only) Scholarship Fund Raising Dinner and
Silent Auction with keynote speaker 5:30-8 pm (registration required - $35 for dinner only, or $65 for
both dinner and golf)
Click here for event details

Wednesday September 22 – Field Tour of Meadow Lake Provincial Park Vegetation Management
project and the Meadow Lake Tribal Council’s BioEnergy Centre 8 am (registration required, bag lunch
provided at no cost)
Click here for event details

Thursday September 23 – Log a Load BBQ Fundraiser for the Jim Pattison Children’s Hospital – Both in
Meadow Lake and Prince Albert (U of S Building) 11:30 am-1 pm (in PA burgers only $5 and drinks
only $1)
Click here for event details

Friday September 24 – Forestry Walk and Talk with Tea and Cookies after the walk at Little Red River
Park in Prince Albert 1:30 pm (registration required, no cost for tea and cookies – sponsored by the
ASFP!!)
Click here for event details

Please register for these events by emailing the CIF at cif.sask@gmail.com indicating each
event you are planning to attend. Any fees will be collected at the event. The deadline to register is
Friday, September 17 at 4 pm.
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We are also looking for volunteers to help with any of the events, especially the Log A Load BBQ in
Prince Albert on Thursday. We will need people for a number of jobs that day: set up before the BBQ,
collecting money during the BBQ, people to help serve the burgers and drinks, a couple of people to
flip burgers, some folks to help clean up after the BBQ. Contact Vicki Gauthier
(vicki.gauthier@gov.sk.ca) if you can help out with any of these events!
Thank you,
Your NFW Planning Committee!
•
•
•
•

Amber Dereshkevich
April Lesko
Lindsay Dandridge
Kim Clark

• Bill Thibeault
• Sindy Nicholson
• Vicki Gauthier
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AGM 2018 ANNUAL GENERAL MEETING
On April 14th, 2021, the 2021 ASFP Annual General Meeting was held via video conferencing.
During the Nomination and Elections of Officers, Kendell Senger and April Lesko joined as Councilors.
Plus returning for the second year of their term are Brogan Cyr, John Daisley, Ed Kwiatkowski, Kerry
McIntyre, Spiros Papastergiou, and David Stevenson.
Continuing service as member of the Executive are Darryl Sande, Bill Thibeault, Lane Gelhorn, Peter
Sigurdson, Michelle Young and Kim Clark.
Welcome to the new Council members!
Meeting Minutes and Reports can be found on the association’s website:
http://www.asfp.ca/resources/past-meetings-and-minutes
The recording of the AGM can be also watched by clicking the following link: Recorded Presentation *
* Loading time can take a while as this is a large file. Fast forward to the 6:00 minute mark of the video to meeting to skip to
the meeting start.

LEARNING SESSIONS
On Wednesday, June 16th, 2021, ASFP and CIF hosted a Joint Learning Event. Three esteemed guests
spoke on the Future for Forestry in the Face of Climate Change. Videos and Presentation materials can be
found on the association’s website.

FOREST CARBON IS A FOREST PRODUCT by Dave Stevenson, Director of Canadian Operations,
Finite Carbon
Presentation Slides

CLIMATE CHANGE ADAPTION TOOLBOX by Dr. Mark Johnston, Senior Research Scientist,
Saskatchewan Research Council
Recorded Presentation

WILDFIRES AND CLIMATE CHANGE - Dr. Mike Flannigan Professor, Department of Renewable
Resources, University of Alberta
Recorded Presentation
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ASSOCIATION UPDATES
TERMS OF REFERENCE
Council has reviewed and updated the Terms of Reference (ToR) for our committees. The updated ToRs
are uploaded to ASFP web page - https://www.asfp.ca/

REGISTRAR’S ROLE
To strengthen communication to our membership, the Registrar will assume a more active role and will be
the main contact with members on behalf of each committee. This also strengthens our brand recognition
as the Registrar is communicating through an Association email account.

EXECUTIVE COMMITTEE
Starting in September, the Executive will meet monthly to increase our focus on the business of the
Association, and we encourage input from any Committee Chair or Committee member on priority action
items. We will also be rolling out the results of our strategic planning session and incorporating key result
areas into future focus areas.
Please feel free to reach out to an Executive Member if you have any concerns or have identified an
opportunity for improvement.
Yours truly,
Darryl Sande RPF
President, Association of Saskatchewan Forestry Professionals

MEMBERSHIP UPDATE
The following individuals are no longer registered with the Association of Saskatchewan Forestry
Professionals as forestry professionals, nor can they use the titles RPF, RPFT, FIT or FTIT in the Province
of Saskatchewan:
Donna Lundquist

Owen Price

Matthew Burtney

Brent Bitter

Howard DeLong

Ryan Sandry
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NATIONAL TRUTH AND RECONCILIATION DAY
The National Day for Truth and Reconciliation is designated as an opportunity to ‘recognize and commemorate
the legacy of residential schools.’ It was originally proposed in 2015 by the Truth and Reconciliation Commission
of Canada, which under Action 80 called upon the federal government, in collaboration with Aboriginal peoples,
to establish a statutory holiday “to honour Survivors, their families, and communities, and ensure that public
commemoration of the history and legacy of residential schools remains a vital component of the reconciliation
process.”
National Center for Truth and Reconciliation web page: https://nctr.ca/records/reports/
September 30 has been observed since 2013 as Orange Shirt Day, a movement to recognize the colonial legacy
of residential schools and commit to the ongoing process of reconciliation. Orange Shirt Day recalls the
experience of residential school Survivor Phyllis Webstad, who at six was stripped of her shiny new orange shirt
on her first day attending the St. Joseph Mission Residential School near Williams Lake, BC. The date of
September 30 was chosen because it was the time of year when Indigenous children were removed from their
families and forced to attend residential schools.
Orange Shirt Day web site https://www.orangeshirtday.org/
The day has been created to give everyone an opportunity to recognize and commemorate the legacy of
residential schools, which more than 150,000 First Nations, Metis and Inuit children were forced to attend
between the 1870s and 1997.
As part of the Call to Action, employers are called upon to address items in the Truth and Reconciliation
recommendations which are:
57. We call upon federal, provincial, territorial, and municipal governments to provide education to public
servants on the history of Aboriginal peoples, including the history and legacy of residential schools, the United
Nations Declaration on the Rights of Indigenous Peoples, Treaties and Aboriginal rights, Indigenous law, and
Aboriginal–Crown relations. This will require skills-based training in intercultural competency, conflict
resolution, human rights, and anti-racism.
And:
92. We call upon the corporate sector in Canada to adopt the United Nations Declaration on the Rights of
Indigenous Peoples as a reconciliation framework and to apply its principles, norms, and standards to corporate
policy and core operational activities involving Indigenous peoples and their lands and resources. This would
include, but not be limited to, the following:
iii. Provide education for management and staff on the history of Aboriginal peoples, including the history and
legacy of residential schools, the United Nations Declaration on the Rights of Indigenous Peoples, Treaties and
Aboriginal rights, Indigenous law, and Aboriginal-Crown relations. This will require skills based training in
intercultural competency, conflict resolution, human rights, and anti-racism.
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Where the day is not a paid holiday employers might consider asking staff not to book any meetings on this day
and instead set aside time specifically for learning about indigenous people/values/reconciliation. Treat it as day
of learning and reflection.

STRATEGIC PLANNING SESSION
The strategic planning engagement session was well attended by a representative cross section of the
Association of Saskatchewan Forestry Professionals (ASFP) membership. The focused discussions were
wide ranging and delved into both suggested strategies and possible ways of achieving them as is often the
case in these types of stakeholder engagements.
Through the feedback from the members to the focused questions examining regulatory objectives, several
common themes emerged. These themes are applicable across all of the Association’s regulatory objectives
and each had multiple possible strategies that were thematically related.
Theme 1: Communication
How the Association communicates with both the public and the membership is critical to achieving the
regulatory objectives. Communication with the public was one element of this theme – it was felt that more
communication is needed on a variety of topics – forest regulation and management, professional practice,
and the knowledge, skill, proficiency, and competency of members. It was felt to be desirable that
communication be proactive and be both internal and external facing.
Theme 2: Education
Education of the membership and the public is a common thread found in the engagement feedback. This of
course is closely related to communication, but in this theme, it was felt that education needs to be focused.
For members it is focused on enabling the membership to achieve continuing competency though either in
person or virtual events. For the public it was focused on ensuring that they understand fundamentals about
forest management, how forests are regulated, and how professional foresters protect the public interest in
forests.
Theme 3: Transparency
Transparency in what the Association does and the oversight processes it has developed will help to provide
public assurance of the Association’s role in providing regulatory oversight of the professional practice of
forestry. Communication and education are two elements that are fundamental to this final theme that will
help the ASFP in its dual mission “to promote the profession of forestry and its members and to satisfy the
public demand for competent and ethical management of the province's forests”.
The Association’s Strategic Planning team will develop a final plan for Council approval.
You can watch the recording of this session by clicking the following link: Recorded Presentation
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ANDREA ATKINSON MEMORIAL SCHOLARSHIP
The CIF-SK Section has approached the ASFP to join them in the development of an annual scholarship in honor
of Andrea Atkinson for the value of $1000.00.
The Andrea Atkinson Memorial Scholarship honours the legacy of Andrea Atkinson who dedicated her life’s
work to forestry in Saskatchewan through both her career and involvement in all the professional forestry
related associations and activities in the province.
In 1979 Andrea graduated from the University of Toronto with a Bachelor of Science in Forestry. Soon after that
Andrea and her husband Lee “temporarily” moved to Prince Albert, Saskatchewan where she was the first
female forester hired in the province. Over the 38 years of her career in Saskatchewan, Andrea has been a trail
blazer for women in forestry throughout Saskatchewan and has led the way for so many. Andrea oversaw the
development and approval of the Forest Resources Management Act. She was also the advocate and developer
of Forest Land Use Planning in the province and led the plan development for the Pasquia Porcupine, and
northern forests like La Ronge. She had an ability to listen to all views, gaining respect from all she collaborated
with and had a clear understanding of forest policy and legislation. Andrea enjoyed her profession in forestry
and contributed to getting Saskatchewan Forestry on the map through not only her work but with her
involvement in the Saskatchewan Canadian Institute of Forestry (CIF), Saskatchewan Forestry Association (SFA)
and Association of Saskatchewan Forestry Professionals (ASFP).
Andrea’s dedication, strength, knowledge, intelligence and great sense of humor gave her the ability to always
be a leader who was professional, approaching work and life with grace, emotional intelligence and ethics. Her
efforts and involvement were not about accolades or a goal to climb the ladder but for the benefit of forestry in
the province, her fellow co-workers and the future.
This scholarship is intended to recognize a full-time post-secondary, female, mature student, enrolled in a
recognized forest technician/technology program or forestry degree program, in year 2 or greater of that
program, who has demonstrated both knowledge in forestry, professionalism and ethics, as well as community
involvement.
The CIF-SK Section initiated a scholarship committee of which our ASFP member, Michelle Young has joined,
representing the association. Details on submission requirements are still being worked out and will be finalized
before April of 2022. The current plan is to award the scholarship in October of 2022.
The ASFP and CIF will each have 2 representatives that will adjudicate applications and select the scholarship
recipient. The ASFP will seek expression of interest from members and determine the 2 representatives to be
involved in the process at the next AGM.
April Lesko, CIF
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ASFP FEATURED ARTICLE:
LAWRENCE GAUDRY - HOW THE FORESTRY
PROFESSION IS ONE FOR ALL
Check out the association’s website to read a
featured article on one of our members, Laundry
Gaudry.
https://www.asfp.ca/15-general/86

SNAPSHOTS FROM THE FIELD
Here is a neat photograph of a bear cub in a tree that one of our members, Rod Pshebnicki, encountered on
the field. Can you spot it?
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EMPLOYMENT OPPORTUNITIES
For a small charge, the ASFP distributes forestry or resource-based Job Opportunities via email to our
members. In addition to this email, we are now posting job opportunities on our website. Check it out:
http://asfp.ca/job-centre. If your company has a job opportunity and wants it viewed by our entire
membership, contact the ASFP office at registrar@asfp.ca.

JUMP START YOUR CAREER WITH CARRIER!
Located at the heart of Saskatchewan’s forest industry lies Carrier Forest Products Ltd. We are a family-owned
company with a corporate culture built on hard work, ingenuity and collaboration. At the forefront of innovation, we
are pioneering technological advances in one of Canada’s most stable & grounded industries.
Based out of Prince Albert, Saskatchewan and under the direct supervision of the Woodlands Superintendent, the
Woodlands Supervisor is responsible for the supervision of the harvesting and field operations for operations in
Saskatchewan.
•

Manage contractor safety, performance, and environmental leadership in the operations

•

Plan and execute annual road, harvest and post-harvest programs

•

Implements Log Quality program for Contractors

•

Professional interaction with Government personnel and industry partners

•

Other duties related to operations

Click on the link below for more information.
Carrier_-_Woodlands_Supervisor.pdf
How to Apply:
Applications will be accepted until September 30, 2021.
Interested candidates may submit a cover letter and resume to resumes@carrierforestproducts.ca or fax: 250-5639371. We thank all those who apply, but only qualified applicants will be contacted. Salary is commensurate with
experience.
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LOOKING FOR A CAREER WITH PURPOSE AND PASSION?
The Ministry of Environment has a challenging and rewarding opportunity as the Branch Performance
Analyst within the Planning, Policy and Protection Unit in the Forest Service Branch located in Prince
Albert. The Branch Performance Analyst will be a part of our Branch Performance and Forest Licensing team that
is responsible for internal systems functions as well as proponent forest licensing functions, supporting the
sustainable development of Saskatchewan’s forests.
For more information see the link below
Min_of_Env_-_Branch_Performance_Analyst.pdf
Closing Date: Tuesday, September 14, 2021.

EXPLORE YOUR FUTURE WITH THE MINISTRY OF ENVIRONMENT
Are you a proactive, self-directed, analytical individual with the ability to work successfully in a team environment?
Do you have a desire to foster a positive health and safety culture, and an interest in increasing your technical
knowledge related to the Forestry industry? The Saskatchewan Ministry of Environment has an exciting opportunity
in the Forest Service Branch located in Meadow Lake.
As a Forest Ecosystems Protection Technician, you will support the sustainable growth of Saskatchewan’s
forest sector by implementing policy and procedural changes that ensure forest operational planning and
compliance programs which support the Ministry's results-based, service-oriented, regulatory approach to attaining
desired forest management outcomes.
For more information see the link below
Min_of_Env_-_Forest_Ecosystem_Technician.pdf
Closing Date: Tuesday, September 21, 2021.
The Ministry of Environment takes a team-based approach to protecting Saskatchewan’s environment for the
wellbeing of the province, its people and its future. We use science-based solutions and environmental laws to help
safeguard communities, and to protect our air, land, water and habitat. We are committed to high citizen and client
satisfaction through workplace excellence, continuous improvement and innovation. Our leaders demonstrate the
Government of Saskatchewan’s commitment to ensuring workplace health and safety.
To learn more about the Ministry of Environment, click here.
The Government of Saskatchewan offers a wide range of careers with purpose and passion. Our people enjoy an
enviable work/life balance in an environment that supports creativity, innovation and diversity while providing
learning and career development opportunities. We’re helping make Saskatchewan the best place to live, work and
raise our families, by building the best public service in Canada. Join the team!
For more information on this and other opportunities in the public service, visit saskatchewan.ca/careers
Toll free 1-866-319-5999
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EXCITING CAREER OPPORTUNITY WITH MANITOBA AGRICULTURE AND
RESOURCE DEVELOPMENT
Looking for an exciting new career? Join Manitoba Agriculture and Resource Development!
They are looking for a Regional Forester.
Regional Forester
Regular/Full-Time
Manitoba Agriculture and Resource Development
Swan River, Manitoba
Advertisement Number: 38076
Salary Range: $70,811.00 - $89,405.00 per year
Closing Date: September 27, 2021
Reporting directly to the Manager of Forest Services, the Regional Forester is responsible for the development and
implementation of regional forest management programs. Responsibilities also include program administration,
staff supervision, resource allocation and planning, policy implementation, budget planning as well as representing
departmental forestry interests on the Region's Integrated Resource Management Team.
The Manitoba government recognizes the importance of building an exemplary public service reflective of the
citizens it serves, where diverse abilities, backgrounds, cultures, identities, languages and perspectives drives a
high standard of service and innovation. The Manitoba government supports equitable employment practices and
promotes representation of designated groups (women, Indigenous people, persons with disabilities, visible
minorities).
The Manitoba government has a comprehensive benefits package which includes extended health care, health
spending account, dental care, vision care, long term disability insurance, group life insurance, maternity/paternity
leave, family related leave, and a defined pension plan (some pension plans allow for portability between the Civil
Service Superannuation Board and employers).
You can find the full job posting in the link below:
Govt_Manitoba_-_Regional_Forester.pdf
APPLY TO:
Advertisement No. 38076
Service Centre 4
Human Resource Services
600-259 Portage Avenue
Winnipeg, MB. R3B 2A9
Phone: 204-945-7518
Fax: 204-945-0601
Email: govjobs@gov.mb.ca
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CONTINUING EDUCATION, WORKSHOPS, PRESENTATIONS, EVENTS
•

CIF E-Lectures – What’s scheduled in the next few weeks? Missed a Lecture?
Just visit https://www.cif-ifc.org/e-lectures/
Please note that previous CIF e-lectures are only available to CIF members.

•

CONTINUING EDUCATION - FUTURE OF THE FORESTRY PROGRAM AT THE U OF A
Nadir Erbilgin (chair of the Department of Renewable Resources) gave a vision seminar on the future
of the forestry program at the U of A on September 2. The seminar was available via Zoom. Future
seminars will focus on forestry education, tree breeding and forest policy in Canada. The UoA School
of Forest Science and Management is interested in reaching out to professional in Sasktchewan.
Please contact registrar@asfp.ca if you are interested in the future seminars (UoA will send ASFP
seminar invites which can be passed along).

•

UNIVERSITY OF VICTORIA PROFESSIONAL SPECIALIZATION CERTIFICATE IN ECOLOGICAL
RESTORATION
This four course professional certificate provides advanced training for those working in landscape
architecture, landscape design and management, forestry, agrology, biology, mining, ecological restoration,
and environmental practice.
The ER program is offered online so you can meet your annual professional development requirements on
your own schedule. Sign up for one course or the entire certificate!
http://continuingstudies.uvic.ca/science-and-ecological-restoration/programs/ecological-restorationprofessional-specialization-certificate
Upcoming ER Program courses:
ER 501: Design Principles for Natural Processes
Dates: September 8 to December 4, 2021; tuition $795; online delivery
ER 502: Ecosystem Design through Propagation of Native Plants
Dates: January 10 to April 7, 2022; tuition $795; online delivery
To register for a course or apply for the program, use the online application form which can be found at:
http://continuingstudies.uvic.ca/science-and-ecological-restoration/programs/ecological-restorationprofessional-specialization-certificate
Or, contact the program office at ecorestoration@uvic.ca
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You might also be interested in other programs:
RESTORATION OF NATURAL SYSTEMS CERTIFICATE (Diploma option also available)
This dynamic, interdisciplinary non-credit program provides comprehensive knowledge and skills to those
interested in the rapidly emerging field of ecological restoration. By the end of this program you will be able
to design and evaluate restoration projects in a broad range of subject areas, interpret technical reports,
apply research methodologies, use current mapping and sampling technologies, identify and understand
decisions and policies governing restoration work. To find out more about programs and courses
contact the program office at ecorestoration@uvic.ca or visit the webpages:
https://continuingstudies.uvic.ca/science-and-ecological-restoration/programs/ecologicalrestoration
•

PROJECT LEARNING TREE CANADA’S GREEN MENTOR PROGRAM IS RECRUITING
MENTORS!
Project Learning Tree Canada’s Green Mentor program is recruiting mentors! They are currently recruiting
for their September 2021 National Cohort for the PLT Canada Green Mentor program and they need you
and your professional association members to join in. Becoming a mentor has a long list of benefits
including building confidence, leadership and coaching skills, communication, and sharing the knowledge
that your professional association members are learning while working in the forest and conservation
sector. It’s also an opportunity to connect with the next generation and succession planning.
“My mentee is a passionate woman who became a source of motivation for myself during our calls and
beyond… She reminds me of some of my past experiences that were decisive in becoming who I am
nowadays and has helped shed light on some of my own reflections.” - Étienne Vézina, Manager of
Forestry and Certification, and mentor from Resolute FP.
PLT Canada’s Green Mentor program provides training to mentors and mentees to ensure that the 6-month
program is a beneficial experience for both. They are looking for mentors with at least 3 years of
professional experience who can provide 2-3 hours per month over 6 months, and contribute to building the
green pathway of youth under 30 years old across Canada. This is your opportunity to share your passion
and knowledge and bring in diverse youth into the field. If you are looking to build leadership skills, this is
the perfect program for you.
For more information on PLT Canada’s Green Mentor program and to apply to be a mentor click here. You
can also contact Maria Chiarella at Maria.Chiarella@forests.org for more information about the program
and how to get involved.
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•

International Association for Public Participation
IAP2 carries out its mission to advance and extend the practice of public participation by organizing and
conducting professional development activities to serve the learning needs of members.
A few courses are available online at https://www.iap2.org/page/training

•

Social License to Operate: Social Acceptability for Resource Development
Discover how Resource Developers can Effectively Engage Host Communities around their Projects.
Investors and regulators of resource development projects see broad community support as a key metric in
project evaluation.
As a result, it is becoming increasingly common for communities affected by resource development
projects to inform the company’s strategy and operations.
Hear from Robert Cole, the Director of Communities at EEM Inc. as he provides an overview of social
acceptability in the resource development sector and practical advice for forging consensus between
developers and host-communities. During this 60-minute webinar, you’ll learn:
Understand why host communities are increasingly more in control of resource development
Explore the regulatory and standards framework around community and aboriginal engagement in resource
projects
Discover a practical approach for resource developers looking to effectively engage host communities
around their projects
This free webinar is designed for:
Community relations personnel working for companies in the resource development space
Academics researching issues of social license to operate
Individuals looking to build a career in community relations
View the recording here:

Social License to Operate: Social Acceptability for Resource Development - ECO Canada

•

Social License to Operate: Social Acceptability for Resource Development
Statistics Canada is committed to providing community leaders, storytellers and decision makers with
timely and relevant data to engage in meaningful discussions and reflect on the progress made towards
achieving a safer, cleaner and healthier environment for all Canadians.
To celebrate Canadian Environment Week from May 30th to June 5th, 2021, with Clean Air Day on June 2nd
and World Environment Day on June 5th, we wanted to bring to your attention some of our currently
available data.
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The following releases shed light on core environmental issues, such as clean technology, waste diversion,
greenhouse gas emissions and energy use, and natural resources.
We look forward to working with your organization on future endeavors, such as the Census of the
Environment.
Clean technology
•
•
•
•

United States remains by far Canada's principal trading partner for environmental and clean
technology products in 2019
Average annual salaries in the environmental and clean technology sector are typically higher than
the average salary in the Canadian economy, 2019
Environmental and clean technology products sector grew at twice the pace as the total economy
in 2019
Survey of Environmental Goods and Services

Waste diversion
•
•

Waste management industry: Waste disposal, 2018
Waste Management Industry Survey: Business and government sectors, 2018

Greenhouse gas emissions and energy use
•
•
•
•

Canadian System of Environmental–Economic Accounts: Energy use and greenhouse gas
emissions 2018.
Interactive tool for GHG emissions
Interactive tool for energy use
Environment Fact Sheets: British Columbia's forest fires, 2018

Environmental protection and behaviours
•
•

New: Households and the Environment Survey, 2019
Environmental protection expenditures by businesses, 2018

Natural resources
•
•

Canada's natural resource wealth, 2017
Canada's Quarterly Natural Resource Wealth
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FORESTRY ARTICLES
Here are some forestry articles that may interest you. Click on the title to access the full article.
•
•
•
•
•
•
•
•
•
•
•

Carbon offsets: a licence to pollute or a path to net zero emissions?
How B.C.'s newest war in the woods shows the complex web of environmental politics
Foresters say it’s time to restore the majestic western white pine to its rightful place
Return of the King: Foresters say it’s time to restore the majestic western white pine to its rightful
place
Mix of toxic pollutants left behind in ash after wildfires scorch communities: expert
Out-of-control wildfire breaks out just 6 km southwest of Penticton
Will the Delta variant disrupt US lumber supply again?
More mill closures loom for B.C., researcher warns
Forests Need Bats. Bats Need Our Help
Forest company, RCMP, old-growth defenders due in court this month for 4 hearings
Wildfire danger now high in Grande Prairie Forest Area

You can also click below to access ADDITIONAL NEWSLETTERS
•
•
•
•

Insights
Northern Notes
Sustainable Forest Initiative
The Working Forest

LOOKING AHEAD
•

If you have links to fascinating articles or videos or information about a job opportunity or continuing
education seminar, please email us and indicate “NEWSEM” on the subject and I will add it on the next
issue.

THIS MONTHLY PUBLICATION PROVIDES INFORMATION OF INTEREST TO OUR MEMBERS FROM THE CIF AND ASFP ABOUT
UPCOMING WORKSHOPS, MEETINGS, FIELD TOURS, CONTINUING EDUCATION OPPORTUNITIES, AND FORESTRY NEWS.

VISIT US AT

